HAZARDS
CAMPAIGN

]
1ERD
COVID,

The campaign to beat the pandemic.

Resisting
Unsafe
Work

JANET@QGMHAZARDS.ORG.UK

07734317158

ST L\ s s s\ """ """ """ nwnTwa"

FIGHTING
OUR CORNER

Hundreds of
workplace clusters
each week. Not a

single prosecution.

It's not just Covid.

Work-related injuries and

e deserve better. /
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UNIONS organising for a healthier future

www.hazards.org/organise
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Trade Unions and Safety Reps Save Lives

= Twice as safe before the
pandemic




What has happened to workers?

= Precarious workers forced into and out of work - not able to object raise
h&s issues

= Thousands have died - including bus drivers, cleaners, care workers,
health workers, construction workers, school staff, factory workers
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsoci
alcare/causesofdeath/bulletins/coronaviruscovid19relateddeathsbyoccu
pationenglandandwales/previousReleases

= PPE not precautionary standard
= Non essential workplaces open - shut the sites etc

= HSE locked down, discouraged reporting, too little too late, privatised call
centre, no enforcement

= Most NOT Covid Safe workplaces - Independent Sage



Health and Safety Law protects us when

= We are at work

= We use public transport

= Our houses are built

= We go out shopping

= We visit the pictures or go to the fun fair
= We travel on roads

= We go out for a meal

= We go to school

= etc etc etc



Health and Safety Law

Health'and Safety at

Work etc. Act 1974

Personal Protective Equipment at
Work Regulations 1992

Management of Health & Safety at Work
Regulations 1999

Health & Safety (First Aid Control of Substances Hazardous to
Regulations 1981 Health Regulations 2002
Provision ar se of Work Equipmer
Regulations 1998 Electricity at Work Regulations 1989

The Workplace (Health, Safety and

Welfare) Regulations 1992 Reporting of Injuries, Diseases and

) Dangerous Occurrences Regulations
ACOPs - Approved Codes of Practice 1995

Guidance / Standards

Safety Reps and Safety
Committees Regulations

1977 Stress Standards

Management

and Schedule 1 of MHSW

Principles of Prevention Reg 4

H&S law not changed - Govt guidance weaker than law

Ask for copies of RA and review them - Absolute dut% -
Suitable and sufficient risk assessment (MHSWR - Reg 3)

Control Hierarchy

Ask who is carrying out RA and their competences -Carried
out by a ‘competent’ person (MHSWR - Reg 7)

Ask for: Employers must establish emel'v\ﬁ?nc&and ‘serious
and imminent danger procedure (MHS - Reg 8)

Have RA been published? Employees must be told the risks
(MHSWR - Reg 10)

SRSC Regs - safety reps must be consulted
Face coverings including surgical masks not ppe
Ensure mental and physical health

Ensure a paper trail

https://www.hse.gov.uk/coronavirus/assets/d
ocs/risk-assessment.pdf



Transmission of the Virus

Aerosol transmission is proven via
observation, case studies, sentinel
cases, cluster outbreaks
+experimental studies - This has
been accepted by WHO, SAGE, HSE
although some Govt Guidance still
doesn’t mention it.

Transmission Routes

Traditionally
defined as >5 um
and happening at
close-range only
(<2 m)

direct contact

11

indirect contact

large droplet spray

aerosols

Traditionally
defined as <5 um
and happening
mainly at
long-distance (>2
m)

The origin of the 5-um cutoff is not clear. This cutoff is not supported by modern
aerosol science. This distinction has hampered our understanding of transmission.

Adapted from http://www.phac-aspc.gc.ca/

cpip-pclcpi/annf/v2-eng.php




Risk Assessment

and Covid - 19

The Health and Safety Executive's Five steps to risk
assessment.

Step 1: Identify the hazards.

Step 2: Decide who might be harmed and how.

Step 3: Evaluate the risks and decide on precautions.
Step 4: Record your findings and implement them.
Step 5: Review your risk assessment and update if.
hecessary

Risk assessment

All employers must conduct a risk assessmant. If you have fewer than five employees you don't have to write anything down,

e have started off the risk assessment for you by inciuding & sample entry for a common hazard to ilustrate what is expected (the sampie entry is takenfrom an office-based business).
Lok at how this might apply 10 your business, continue by identitying the hazards that are the real priogities. in your case and compiets the tabie 1o suit.
You can pring and save this template 0 you can easily review and update the information as and when required. You may find cur example risk assessments a useful guide

it Marar by v kg i25). Simply choose the example Closestto your business.
Company name: Date of risk assessment:
What are the ‘Who might be harmed and how? What are you already doing? Do you need to do anything else io | Action by Action by Do
hazards? control this risk? who? when?
Slips and irips S1aff and visfiors maybe injuredifhey | General poodhousekeepingis camed out | Beler Nousekesping in stall kitchen | AN stalf, Fromnowon | xooocioc
rip over objects of slip on spillages Al aneas welllit, inchuding stairs negeded, eg on spills Supenisario
No rading eacs of cables. mansar
Stafl keep work areas cear, eg no boxes | Armangeor lpase carpet tile on Manages el wuheefio
Ieftin walloways, deliveries stored second floorio be (epaledireplaced
immediately.

Wik SNl he e VOUT ik AS3e3smEntif you think it might no Ionger be valid (e Iolowing an Ao dent in the Workplace of il hehe e a0y SIGNINCan changes 15 hazards, such 43 new wolk &guipment
or work aciviles)

For information Specificha your industty phease 9o 16 o e hie 9ov uk

For Turthed information 3nd 1o view ol xamle fisk assessments oo DL P e Sov ukiskicasestu @i

Combined risk assesamen and palicy template published by the Health and Safety Executive 08/14




Controlling
COVID-19

in the Workplace

Elimination and Substitution
- Allow workers to work remotely where and if possible.

- Assess the need to report to the workplace in person
on an individual or job role basis.

- People with immunocompromising health conditions
(including chronic conditions such as diabetes, heart and

individuals may need to continue to work remotely.

- Use technologies to facilitate working remotely, such
as teleconferencing.

Personal Protective Equipment

&) (@) @

Respirators Face Shields Gowns

lung issues, or cancer) or who live with immunocompromised

Apply the Hierarchy of Controls

Focus on the most effective methods first and then
move on to the next level of control. In all cases
practice physical distancing, hand hygiene, and

respiratory etiquette. /

Most effective

ENGINEERING
CONTROLS

ADMINISTRATIVE
CONTROLS

PPE & personal protective equipment.
NMM - Follow advice from
medical mask.

Least effective

- If your mask becomes
damaged, wet or dirty,
replace it with a fresh one.

your public health agency
about when to use a non-

Engineering Controls
- Physical barriers.
- Increased ventilation and high efficiency filters.

- Sensors or no- or low-touch controls for water
taps, doors, and garbage lids.

Administrative Controls
- Communicate risks and rules.
- Limit occupancy, stagger shifts/teams.

- Use electronic communications for sign-ins
and administrative work.

- Screen workers and/or customers.
- Clean and sanitize frequently.

- Practice physical distancing, hand hygiene, and
respiratory etiquette.

- Change work practices to encourage physical distancing.

Non-Medical MASKS

- Non-medical masks are NOT

- Wearing a non-medical mask or
face covering is recommended
when you cannot consistently
keep 2 metres away from others,
especially in crowded settings.

- Wearing a mask alone will not
prevent the spread of COVID-19,
butit can help. Continue to
practice physical distancing
and good hygiene.

“/CCOHS.Ca

Canadian Centre for Dccupational Health and Safety



Ventilation

L] https://www.fastcompany.com/90584350/german-aerosol-scientists-say-these-6-indoor-air-guidelines-will-reduce-covid-19-
spread?partner=rss&utm_source=rss&utm_medium=feed&utm_campaign=rss+fastcompany&utm_content=rss

. REHVA: Federation of European Heating, Ventilation and Air Conditioning Associations https://www.rehva.eu/activities/covid-19-guidance

. Window ventilation. The more, the better. It's effective and cheap. — switch ventilation to outdoor air

0 Exhaust ventilation systems. The air must be extracted upwards through an overhead exhaust suction, and appropriately filtered if recirculated. The group advises that these ventilation systems be installed
immediately in places like classrooms, restaurants, hospitals, buses, and trains. Switch on at least 2 hours before occupation to nominal speed and to lower speed 2 hours after building usage — do not switch off

. Air purification systems. The use of appropriate purifiers for the size and space are critical. Portable is fine.

. CO2 monitoring. The results are proxy for how well ventilation is working. If CO2 levels are extremely low in buildings like museums, for example, reopening could be reasonable.
. No fans. Ceiling fans recirculate air, likely keeping virus particles in the air for longer.

. If all guidelines are employed simultaneously, together they would remove about 90% of all viral aerosols, say the scientists.

= Akey detail: Small aerosol particles rise with the warm air we breathe out, and eventually float below the ceilinﬁ. This means that ceiling ventilation systems that supply fresh air from the top-down are
potentlgll)y recirculating virus particles. Think about airplane seats, with the air blowing down from above your head: not good. (The scientists note that some of these extraction systems could eventually be
reversed.

. Avoid open windows in toilets — keep toilet ventilation 24/7 in operation and flush toilets with lid down
. Regular filter and maintenance works performed but do not plan duct leaning

. https://apps.who.int/iris/handle/10665/339857#.YDznd3JqYS8.twitter

. https://www.hazards.org/infections/venting.htm


https://www.fastcompany.com/90584350/german-aerosol-scientists-say-these-6-indoor-air-guidelines-will-reduce-covid-19-spread?partner=rss&utm_source=rss&utm_medium=feed&utm_campaign=rss+fastcompany&utm_content=rss
https://www.rehva.eu/activities/covid-19-guidance
https://apps.who.int/iris/handle/10665/339857#.YDznd3JqYS8.twitter

Controlling the risks of transmission

What are the
hazards?

Who might be harmed
and how?

Controls

- For people working at home longer term
complete a DSE assessment with them and
identify what equipment is needed to allow them to
work safely at home

What further action do you
need to consider to control
the risks?

When is the
action needed
by?

Who needs
to carry out
the action?

Poor workplace
ventilation
leading to risks
of coronavirus
spreading

Workers
Customers

Contractors

Follow our guidance on heating ventilation and air
conditioning (HVAC)

- Identify if you need additional ventilation to
increase air flow in all or parts of your workplace

- Fresh air is the preferred way of ventilating your
workplace so opening windows and doors (that
are not fire doors) can help

- If you need additional ventilation provide it, eg
mechanical ventilation, desk fans, air movers etc

- Switch heating ventilation and air conditioning
(HVAC) systems to drawing in fresh air where they
can be, rather than recirculating air

- maintain air circulation
systems in line with
manufacturers’
recommendations

Increased risk
of infection and
complications
for vulnerable
workers

Workers

- Identify who in your work force fall into one of the
following categories:

» Clinically extremely vulnerable

» People self-isolating

» People with symptoms of coronavirus

- Put systems in place so
people know when to notify you
that they fall into one of these
categories, eg they start
chemotherapy or are pregnant
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What to do if your employer is not controlling the

risks?

Join a trade union and elect a safety
rep and contact your trade union

Safety reps have the right to be
consulted

If the employer refuses to consult on
risk assessments or refuses to share
the risk assessments or refuses to
update them then escalate:

Put in a collective grievance

If that doesn’t resolve it escalate to
HSE / LA

= Safety reps can register a concern

using their online form:

https://extranet.hse.gov.uk/Ifserver
/external/turepl

= Or register a concern individually at:

https://webcommunities.hse.gov.uk
/connect.ti/concernsform/answerQ
uestionnaire?qid=594147

= S44/s100 - Right to remove

yourself from ‘serious and
imminent’ danger


https://webcommunities.hse.gov.uk/connect.ti/concernsform/answerQuestionnaire?qid=594147

Covid-19 bargaining guidance for branches
ESCALATION STEPS

In summary

MORE Trained Safety Reps
= ACTIVE Safety Committees working with other unions

- F‘]‘:CRIUI;I'INISE Managements actions - duty to ensure mental and physical
ealt

= Safety reps DO Inspections - more organised and more active

* IMPROVE Ventilation

= ESCALATE if not getting satisfactory response from management
= Only Covid-safe workplaces should be open

= Campaign for Zero Covid

= SOLIDARITY and support with other organisations involved in Health and
Safety struggles



Layered approach to controlling the risks

HE SWISS CHEESE RESPIRATORY VIRUS PANDEMIC DEeFENCE
RECOGNISING THAT NO SINGLE INTERVENTION IS PERFECT AT PREVENTING SPREAD

PERSONAL RESPONSIBILITIES SHARED RESPONSIBILITIES

EACH INTERVENTION (LAYER) HAS IMPERFECTIONS (HOLES).
MOLTIPLE LAYERS IMPROVE SUCCESS.

Y



Five days of Action

To support this, in the week beginning 1 March we are asking people to take five days of action in the workplace:

1 March - safety measures

There is increased risk of airborne transmission with the new more deadly and transmissible variants of Covid-19. Ask your employer if they’'ve
improved safety measures in the workplace. The Greater Manchester Hazards Centre has produced a guide for reviewing risk assessments in light of

Covid-19.

2 March - procedures
There should be a procedure follow if you are put at risk of infection by Covid-19. This could include a safe place to go to, who to contact etc. Ask your
employer what the procedure is. The Management of Health and Safety at Work Regulations 1999 define legal obligations with regards to Health and

Safety.

3 March - ventilation
Ventilation has been shown to be important in reducing the risk of airborne infection. Ask your employer how ventilation is being safely increased in all
areas, including toilets. This webinar produced by the Hazards Campaign discusses ventilation.

4 March - cleaning
Cleaning by people trained in infection control is vital. Ask your employer how cleaning is being increased and who is doing the cleaning. The Health
and Safety Executive has produced guidelines on cleaning and hygiene.

5 March - travel
Travel to and from your workplace is a potential risk. Ask to vary your working hours to reduce infection risk on congested rush hour public transport.
This ACAS guide covers commuting.

Let us know what actions you take! Join the Zero Covid Facebook group, tell us what you've done and help inspire others to take action to protect
themselves and their workmates.



Resources

=  CIBSE / HSE https://www.hse.gov.uk/coronavirus/equipment-and-machinery/air-conditioning-and-ventilation.htm https://www.cibse.org/coronavirus-covid-
19/emerging-from-lockdown

*TUC webinar on ventilation - https://youtu.be/QKntz2KsBdlI

*Hands. Face. Space won’t cut it! Ventilation. Ventilation. Ventilation! — presentation slides on good workplace ventilation from Hilda Palmer, Hazards Campaign
*|s two metre physical distancing enough? Aerosol transmission and other emerging issues — video and resources from Hazards campaign.

*Covid transmission and Killer Workplaces — Reel News film with Hazards Campaign.://http://www.eventbrite.co.uk/.../hazards-campaign...

Hazards Campaign + Independent Sage The COVID-19 Safe Workplace Charter and briefing document on ending work lockdowns in GB

https://www.independentsage.org/the-covid-19-safe-workplace-charter-and-briefing-document-on-ending-work-lockdowns-in-gb/

Hazards Magazine generally : http://www.hazards.org/index.htm - SUBSCRIBE

https://www.hazards.org/diyresearch/

Keep up to date by subscribing to Hazards Magazine, and TUC Risks https://www.tuc.org.uk/news/risks-union-health-and-safety-news-number-962-augqust-26-
2020 and following us all on Twitter and Facebook

TWITTER: @hazardscampaign @hazardsmagazine @hazardseditor @aewlaewl @Jnewsham @centregreater
FACEBOOK: We didn’t vote to die at work - Hazards Campaign

Greater Manchester Hazards Centre

Hazards Magazine

Greater Manchester Hazards Centre: https://gmhazards.org.uk/

Hazards Campaign: http://www.hazardscampaign.org.uk/


https://l.facebook.com/l.php?u=https%3A%2F%2Fyoutu.be%2FQKntz2KsBdI%3Ffbclid%3DIwAR3DwuKh4CtEaF-rI5Juw40tdt4nEbXZobNLq6iKtEvxOlovztS0Al_Kfy0&h=AT2yUorm5o5ZEoGL6ieYy14QWL7SAM0Zrll4WWfzVoPGhPCtOQQRImHsoSJAacAs3ELmeXFrCnMS4kis9FXq07ghe3M0UoRGyFeSOfvFhx57Car5SUyd8mXc9x1S9tBeAS3W&__tn__=-UK-R&c%5b0%5d=AT3kbJTF_Oo_VpF0a0icPWJbyShuU21XL1iKR98oWLIVab-MeS4_liTQ9_zy0LftjyZ0GY-N0zFnRQ9tTI8H6OD6NACZnslUqLE44ZJGRV0antVy1UOsPjURY-nIctFDSe1ETcqnK05DLsAdj7CZbSn4bNhJdB4KsnI
https://tuceducation.us7.list-manage.com/track/click?u=ebd004a8047907dc47d269fd1&id=a4a784daa2&e=737e77aa24&fbclid=IwAR1czeejbSVDHzqfpmAmU4ieo7J3SjO3zQv_Ov1JsuBK3mGKDEvIpKfSH7g
https://l.facebook.com/l.php?u=https%3A%2F%2Ftuceducation.us7.list-manage.com%2Ftrack%2Fclick%3Fu%3Debd004a8047907dc47d269fd1%26id%3Dadee4bb812%26e%3D737e77aa24%26fbclid%3DIwAR17yULjMQuil0v30nX45iHXtonYaYlL-iQj3g5GidMXi2KkNaj58t71Qv8&h=AT1KBk_EkcxBRHRdRVoUi-9zRFHuzJ4JtP0miwjfGe_5Xp-fVq1Lp0emCC0PrDKeKawaNeofa5iYvwajGbHmBuXJb3UkSkvO3o52N_JInHYaE2anfwlvPe6bF-tF3ICFh5PM&__tn__=-UK-R&c%5b0%5d=AT3kbJTF_Oo_VpF0a0icPWJbyShuU21XL1iKR98oWLIVab-MeS4_liTQ9_zy0LftjyZ0GY-N0zFnRQ9tTI8H6OD6NACZnslUqLE44ZJGRV0antVy1UOsPjURY-nIctFDSe1ETcqnK05DLsAdj7CZbSn4bNhJdB4KsnI
https://tuceducation.us7.list-manage.com/track/click?u=ebd004a8047907dc47d269fd1&id=bbab3b25e6&e=737e77aa24&fbclid=IwAR1AuvRm3eT2vgCrgSBtzjdiRXv7mSXEEPDRA7sMjhKMWtsbnOZtYkmqyr0
https://l.facebook.com/l.php?u=http%3A%2F%2Fwww.eventbrite.co.uk%2Fe%2Fhazards-campaign-precaution-prevention-and-controlling-the-risks-tickets-139196226661%3Ffbclid%3DIwAR0ZP5FB46V44aqYRlD7tGzsONJca8lW2Gi2-oMG8UHcrGfz-Y-_HCh3qfo&h=AT2X_a8ZeYsTuSmf-o65AsJn0aIHsn4xLbtyo96O76Iis8ChAJ5YFepKPKYQ6McCVrmqXJJiSC0BxCFKBxbLU5Qq3wowZm20Thb8kpRrXB1n4zecEjSQzJTtPQqKbkBALEi-&__tn__=-UK-R&c%5b0%5d=AT3kbJTF_Oo_VpF0a0icPWJbyShuU21XL1iKR98oWLIVab-MeS4_liTQ9_zy0LftjyZ0GY-N0zFnRQ9tTI8H6OD6NACZnslUqLE44ZJGRV0antVy1UOsPjURY-nIctFDSe1ETcqnK05DLsAdj7CZbSn4bNhJdB4KsnI
https://www.independentsage.org/the-covid-19-safe-workplace-charter-and-briefing-document-on-ending-work-lockdowns-in-gb/
http://www.hazards.org/index.htm
https://www.tuc.org.uk/news/risks-union-health-and-safety-news-number-962-august-26-2020

