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SIXTH ASSESSMENT REPORT ipcc » @

Working Group | — The Physical Science Basis INTERGOVERNMENTAL PANEL ON ClimaTe change  wwo UNEP

Headline Statements from the Summary for Policymakers

9 August 2021 (subject to final copy-editing)

The Current State of the Climate

It is unequivocal that human influence has warmed the atmosphere, ocean and land.

Widespread and rapid changes in the atmosphere, ocean, cryosphere and biosphere have
occurred.

The scale of recent changes across the climate system as a whole and the present state
of many aspects of the climate system are unprecedented over many centuries to many
thousands of years.

Human-induced climate change is already affecting many weather and climate extremes in
every region across the globe. Evidence of observed changes in extremes such as
heatwaves, heavy precipitation, droughts, and tropical cyclones, and, in particular, their
attribution to human influence, has strengthened since the Fifth Assessment Report (ARS5).

https://www.ipcc.ch/report/sixth-assessment-report-working-group-i/
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In Europe alone around
30,000 will die annually
due to heat.

X AL A0 B 20 MILLION

REFUGEES

Each year, 20 million
climate refugees flew
from disaster and have
lost livelihoods (UNHCR).

4°C

Global sea levels will rise up

to 6 meters if warming Is
limited to 2°C and it will remain
irreversible for centuries.

55%
CO2 EMISSIONS

Extreme weather events

r'} are destroying jJobs and GLOBAL WARMING
4 ‘ d livelihoods. They will keep Gl_oba! surface temperature
4 growing in strength and will continue to increase up
‘ 4 frequency unless we cut

to 4°C, where adaptation

CO2 emissions by 55% (EU). may not be possible.

e 22%

POLL 2020 GLACIERS
79% of people think employees Glaciers have already ,
should have a right to know what retreated 22% and they will

measures their company are continue to lose mass at least .

planning to climate-proof jobs. for several decades even if

global temperature is stabllised. LS
Source: IPCC 2021



Annual total CO2 emissions, by world region
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Source: Our World in Data based on the Global Carbon Project OurWorldInData.org/co2-and-other-greenhouse-gas-emissions « CC BY

Note: This measures CO: emissions from fossil fuels and cement production only — land use change is not included. 'Statistical differences'
(included in the GCP dataset) are not included here.






What is Just Transition and why
do we need it?

“A Just Transition secures the future and
livelihoods of workers and their communities in

the transition to a low-carbon economy. It is

based on social dialogue between workers and their
wemiees 0 UNIONS, employers, government and communities. A plan
°°°°° mE== /O Just Transition provides and guarantees better and
ESam "M dccent jobs, social protection, more training opportunities
and greater job security for all workers affected by global
warming and climate change policies.”

https://www.ituc-csi.org/social-dialogue-for-sdgs-promoting-just-transition



https://www.ituc-csi.org/social-dialogue-for-sdgs-promoting-just-transition
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The global labour movement has climate policies at the centre of a vision for a fairer, more
resilient society for all, reflected in

with Just Transition. Job-creating industrial transformation
plans to achieve net-zero carbon emissions, along with jobs in health, education, care and
other quality public services.

, regardless of their employment arrangements, to fulfil the promise
of the ILO Centenary Declaration with its labour protection floor including rights, maximum
working hours, living minimum wages and health and safety at work.

, that underpins a Just Transition and builds resilience. The
establishment of a Global Social Protection Fund to build social protection systems for the
poorest countries. See also: 109th International Labour Conference

. Ending all discrimination due to income, race or gender, to ensure that all people
can share in prosperity. The appalling concentration of wealth in the hands of a few at
the expense of the many must be undone. /

. No one will be left behind. Working people want a peaceful world and a just, g

rights-based development model with the promise of the SDGs. [TUC CSI IGB


https://www.ituc-csi.org/ILO-100-Declaration
https://www.ituc-csi.org/IMG/pdf/ituc_campaign_brief_-_a_global_social_protection_fund_en_v3.pdf
https://www.ituc-csi.org/investments-in-social-protection
https://www.ilo.org/ilc/ILCSessions/109/news/WCMS_805023/lang--en/index.htm

A Just Transition framework is supported by the following
pillars:

* Early assessment of the social and economic
consequences of climate change and responses to it.

 Promotion of substantial public investment in low-carbon
sectors and technologies.

* Implementation of active policies for the restructuring and
diversification of the economy.

* Promotion of professional training and retraining for the
development of skills.

« Strengthening of social protection systems and public
investment in health, education, etc.

* Promotion of social dialogue, collective bargaining and
social participation.

More Just Transition stories: https:/www.equaltimes.org/just-transition-putting-planet#.YNrf4egzZPY
Just Transition Centre: https://www.ituc-csi.org/just-transition-centre



https://www.equaltimes.org/just-transition-putting-planet#.YNrf4egzZPY
https://www.ituc-csi.org/just-transition-centre
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Paris Agreement

Emphasizing the intrinsic relationship that climate change actions, responses and
impacts have with equitable access to sustainable development and eradication of poverty,

Recognizing the fundamental priority of safeguarding food security and ending
hunger, and the particular vulnerabilities of food production systems to the adverse impacts
of climate change,

Taking into account the imperatives of a just transition of the workforce and the

creation of decent work and quality jobs in accordance with nationally defined development
priorities,

Acknowledging that climate change is a common concern of humankind, Parties
should, when taking action to address climate change, respect, promote and consider their
respective obligations on human rights, the right to health, the rights of indigenous peoples,
local communities, migrants, children, persons with disabilities and people in vulnerable
situations and the right to development, as well as gender equality, empowerment of
women and intergenerational equity,

Recognizing the importance of the conservation and enhancement, as appropriate, of
sinks and reservoirs of the greenhouse gases referred to in the Convention,

Noting the importance of ensuring the integrity of all ecosystems, including oceans,
and the protection of biodiversity, recognized by some cultures as Mother Earth, and noting
the importance for some of the concept of “climate justice”, when taking action to address
climate change,

"

ITUC CSI IGB
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W}/ Organization L. Macroeconomic and growth policies
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[I.  Industrial and sectoral policies
[II.  Enterprise policies

. . . - [V. Skills development
Guidelines for a just transition p

towards environmentally sustainable economies and V- Occupational safety and health
societies for all VL. Social protection

VII. Active labour market policies

VIIL. Rights

[X. Social dialogue and tripartism

https://www.ilo.org/global/topics/green-jobs/publications/WCMS_432859/lang--en/index.htm .

ITUC CSI IGB



https://www.ilo.org/global/topics/green-jobs/publications/WCMS_432859/lang--en/index.htm
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"A #JustTransition is the pathway to high ambition as it
builds the trust of people & communities in a secure
future - it builds hope.

@SharanBurrow addressed heads of state &
governments at the #ClimateActionSummit at the @UN
headquarters
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UN Chmate Action Summit is told ®8 climate action, jobs and Just Transition is p...
The ITUC has challenged governments at the UN Climate Action Summit in New
York to make a living planet, secure jobs and decent work their (..)
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. Just Transition Pledge Climate Action Summit 2019
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Albania
Algeria
Andorra
Argentina
Benin

Bolivia

Cabo Verde
Costa Rica
Cote d'lvoire

. Croatia

. Dominican Republic
. Finland

. France

. Germany

. Ghana

. Greece

. Guatemala
. Guinea

. Honduras
. Hungary

. Ireland

. Italy

. Jamaica
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Luxemburg

Mali

Mexico
Montenegro
Marocco
Netherlands
New Zealand
Nicaragua

North Macedonia
Panama

Peru

Poland

Republic of Korea
Romania

Samoa

Senegal

Serbia

Spain

Sweden

Tunisia

Ukraine

United Kingdom
Uruguay



Governments fail to live up to Paris Agreement
promises and put planet stability at risk

Of the 79 NDCs submitted, the ITUC analysis found that:
e 20 NDCs (25%) have ambitious climate plans;

e 10 NDCs (8%) have Just Transition plans;

e 16 NDCs (13%) use social dialogue.

The ten worst countries for climate ambition and just transition are:

Russia, Brazil, Mexico, Australia, Italy, Belgium, Austria, Poland,

Japan, South Korea. Some of the world’s biggest emitters of CO2, j
such as China and India, have still not presented their new NDCs. .

ITUC CSI IGB
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22 September
www.ituc-csi.org/cepow

JOIN THE GLOBAL DAY OF ACTION TO CLIMATE AND
EMPLOYMENT PROOF OUR WORK




How to take part?

CLIMATE AND
EMPLOYMENT
PROOF OUR WORK q sonwe
#CEPOW / Sign up to show your interest in climate- and employment-proofing your work and get updates about

the Global Day of Action.

2 Ask to talk to your employer, a local business or someone from your local or national
government on 22 September

Let us know Iif you ask for a meeting, and we'll keep a tally of all places around the world taking part in
the Global Day of Action.

Your meeting can be in person or a virtual meeting using an online platform like Skype, Teams,
WhatsApp, Zoom etc.

Share a poster on soclal media, or stick a poster in your window at home or in your workplace, to show
that you're taking part in the Global Day of Action.

3 Tell us how it went

Share a photo of yourself at the in-person or virtual meeting and the highlights of what was discussed.

www.ituc-csi.org/cepow



Bert De Wel
Climate Policy officer

International Trade Union Confederation u

Bert.DeWel@ituc-csi.org

Twitter: @bertdewel ITLIE {:EI IEE‘
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